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Over 21.5 years of proven experience in the Indian Air Force in
g EDUCATION cross function operations, Administration, HR, Staff Work and
q Event Management. Led multilingual, diverse groups towards the
P(_3 diploma, laboul'“ laws () organizational goals and objectives. Adaptable and
Diploma , electronics (, ) transformational leader with ability to work independently and with
GRADUATE, SOCIAL SCIENCE team. Also have experience in aviation sector in aircraft electronics
(OSMANIA UNIVERSITY, systems while building up teams for achieving organizational
HYDERABAD) 2005 -2007 objectives. Managed human resources and logistics management at
the highest battlefield in the world in siachen base camp.
g CERTIFICATE
HUMAN RESOURCE
e CLABS
e CRMP - i
@ ACHIEVEMENT PROFESSIONAL EXPERIENCE
e Appreciation by Air officer e 1. To utilize military and civil aviation experience in the Indian
commanding Air Force and leverage skills relevant for senior level managerial
Appreciation by defence positions in aviation industry to enhance the organizational
minister while serving in potential as well as personal growth by shouldering
siachen glacier. responsibilities and take up new challenges. Analyzing dynamic

air situation to take quick and correct decision forms apart of
ATCOs work profile. The air force flying adds new dimensions to
such decision making process with higher traffic density, mixed

operations and lower reaction time. Proactive in management of
e KEY SKILLS air traffic and facilitate smooth conduct of military operations,

as operational freedom and safety are to be ensured
« Human resource management simultaneously. 2. Employed critical decision making and
o Operations management effective collaboration with internal & external agencies,
o Supply chain management resulting in enhancement of war-waging capabilities for the
organization. Lead the Aircraft Rescue & Firefighting vertical
comprising of 50 + firefighters & assets worth INR 50 Crore +.
This included end-to-end fleet management of specialist vehicles
& equipment, conducting drills & audits, training, review &
integration of procedures to ensure a seamless and efficient
response during actual aircraft accidents/incidents.

Commended by Aoc in ¢ South
western air command.

e An ATCO of exceptional all round ability who is capable of
performing all the duties specifed for a controller including
radar control, with higher levels of domain knowledge. Profcient
in handling traffic with superlative skill was recognized of such
controlling skills .Achieving the objectives of prevention of
collision and simultaneously facilitating expeditious fow of air
traffic that requires a fair degree of controlling skill. Statutory
compliance at all levels involving liaison with external agencies
& Govt. authorities. Decades of experience in Airport
management slot Management/ flight scheduling/approval
procedures at joint user aerodromes. Well versed in Aerodrome
operations by day and night.

HUMAN RESOURCE MANAGER

e Providing congenial work environment for safe flying
environment with optimum and effective utilization of available
human resources, equipment's and support material in all
weather and topographical conditions PAN India. Effectively
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mentored personnel in the functions of Air Traffic Management
and Aerodrome Management as On-the-Job Instructor. Through
classroom sessions & live supervision, coaching, evaluation, and
eventual certification, converted novice officers into fully rated
Air Traffic Controllers, who were deployed for independent
operations. ¢ Successfully conducted Continuity Training of 30
+ ATC Officers and 100 + Firefighters & Specialist Vehicle
Operators over a period of 2 years as Officer in Charge Training.
Conducted lesson planning, learning content creation,
classroom sessions, evaluation & recording of progress,
resulting in a high performance and functionally sound
team.Improve the productivity of each section by eliminating
discomfort and fatigue in the organization through professional
training, Practical exposure, and On Job Training and welfare
measures.



